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South Australian Nomination Submission 

• The allocation ceilings requested by the South Australian Government are modest within the scope of 

Australia’s permanent migration program.  A ceiling of 4,000 skilled and 1,000 business nominations is 

sought after careful consideration and reflects the growth required to meet the State’s migration 

objectives from participation in the State Specific Regional Migration Scheme (SSRMS).  

• The increase of 250 places for the GSM ceiling is modest.  Whilst only 2,579 nominations were used last 

program year it is anticipated the full 4000 may be required given:  

- the expected transfer of demand from employer sponsored migrants already residing and working in 
the State, given substantial changes to the temporary and permanent employer sponsored program.  
This change is already being noticed in recent months.   

- Similar transfer of demand for those who would have sought access for the Skilled Independent 
Visa, but are no longer eligible given recent program changes (i.e. 65 point requirement). 

- Increasing attraction to the provisional 489 visa, for applicants now needing 10 points for state 
nomination to reach the new GSM point requirement. 

- South Australia ((Immigration SA) has nearly 300 applications from 2017-18 that were unable to be 
processed in the 2017-18 program year, and will be reflected in 2018-19 nominations.    
 

• The increased ceiling for business migration nominations to 1,000: 

- reflects the greater demand being experienced for the program over recent years. For much of the 
latter half of 2017-18, Immigration SA was not accepting new applications in the BIIP program 
(except for certain categories, such as the SIV). The 2017-18 allocation did not allow the natural 
growth of the program to progress.  

- complements the targeted growth the State wishes to achieve, with business migration seen as a 
key component. 
 

• South Australia wants greater control over the types and numbers of migrants settling in our State so 

that we can attract people with the skills and investment needed to support the transition of the South 

Australian economy. A key priority is to address low population growth in Adelaide and the regions and 

that this growth is integral to creating more jobs.1 

 

• South Australia uses the SSRMS to address significant skill, demographic, regional, and economic 

challenges. South Australia is more reliant on migration for its population growth than any other state. 

Migrants who have come to South Australia under the SSRMS represent 45% of skilled migrants to SA. 

it is the most important mechanism to attract skilled migrants to the State.  Our regions need skilled 

workers to grow our world class food and wine industries, support our tourism and enable the growth of 

creative industries. 

 

  

 

 

 

1“One of the highest priorities of my government will be addressing low population growth in Adelaide and the regions” 

[https://www.sal beral.org.au/adelaide_s_lowest_population_growth_in_more_than_a_decade .]. On 24 April 2014, Premier Marshall 

state “driving a population growth agenda is integral to creating more jobs here in South Australia”. (http://www.abc.net.au/news/2018-

04-24/premier-calls-for-a-stop-to-adelaide-exodus/9693986) 
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Please explain the reasons behind why you have requested the numbers you have 
in each category.  This should include: 

1. How do you determine the make-up of migrants to your state or territory, including how you set 
occupation lists? 

In facilitating state nominated migration, Immigration SA operates two lists:  

• The State Nominated Occupation List (SNOL) 

- This list is intended to reflect occupations currently in demand or with solid projections for demand in 
the medium to longer term. 

• The Supplementary Skilled List  

- This list effectively represents almost all remaining occupations potentially available for state 
nomination, provided the applicant meets specific criteria centred on: 
1) international student graduates of SA who are working (generally at a skilled level) 
2) temporary residents working at a skilled level in SA 
3) those scoring very highly on the national migration points test, indicating high potential for 

successful outcomes. 
4) Those with a direct family member in South Australia. 

The SNOL is prepared and maintained annually by the Department for Trade, Tourism and Investment with 

the support of the Department of Industry and Skills.  It is published in July following workforce modelling, 

analysis and industry consultation to identify skills in demand (or not in demand).  The process largely 

follows a methodology previously approved by the former Department of Immigration and Border Protection.   

The methodology is centred on detailed workforce projections. The workforce analysis draws on a range of 

economic and labour market forecasts and data, including: 

• Employment growth projections 

• Net replacement demand projections from the movement of labour between occupations and from 
retirements 

• Projections of qualification requirements for each occupation (i.e. industry demand) 

• Graduate projections. 

Through analysis of this data, projected skills imbalances by occupation are quantified, and occupations 

identified as requiring additional skills are flagged for migration purposes.  

To supplement the above modelling, annual consultation (initially via email) with over 100 relevant South 

Australian industry groups and professional associations, covering the bulk of occupations potentially 

available for state nomination. Occupations may be added or removed from the draft SNOL based on 

industry evidence supplied.   

Further analysis and filtering is undertaken to finalise occupations to be included on the SNOL.  This 

includes data and factors such as: 

• Commonwealth data 

- findings from Department of Jobs and Small Business surveys of SA employers who have 
advertised. 

- advertised vacancies recorded in the Internet Vacancy Index. 

• Additional prioritisation to occupations containing a STEM component 

• Sensitivity considerations which may result in an occupation being removed or conditions being placed 
on the occupation to limit access.  These include: 

- previous experience based on employment outcomes of migrants, integrity issues or large pool of 
aspiring migrants (usually higher requirements will be placed on such occupations) 

- occupations with barriers to entry that are unlikely to be appropriate without local 
experience/connections (for example licensing regulations are too much of a barrier) 

- occupations with recently changed conditions (such as an industry downturn) 
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- occupations that are not necessarily a good look, and local industry can adjust (i.e. post office 
manager, make-up artist etc.). 

All occupations have a planning level identified – no occupation group is higher than 100 with most 
occupations with a planning level of 20 or less.  Occupations are restricted for State nomination once the 
planning level is reached. 

Additional information can be found here http://migration.sa.gov.au/skilled-migrants/about-the-lists-of-state-
nominated-occupations 

The eligible occupations are listed here. http://migration.sa.gov.au/skilled-migrants/lists-of-state-nominated-
occupations 

 

2. How do you measure outcomes for migrants in your jurisdiction?  

 

• Skilled and business migrant outcomes are measured by their presence in South Australia, their 
employment and/or business outcomes. 

• For skilled and business migrants, the state requests that they register their arrival, allowing a 
connection point for future engagement and surveying.  State nominated skilled migrants are surveyed 
regarding their employment outcomes at 3, 6, 12, 18 and 24 months. 

• For business migrants who must undertake active business (132 SBH and 188A) we monitor their 
process every 6 months.  Then at the 888 and 132 review stage they submit evidence to prove job 
creation, export or investment outcomes.  They must also provide business asset details and their 
residency (or intention to reside) in SA.  

• Along with measuring outcomes, it is worth noting that Immigration SA provides a suite of employment 
related services for skilled migrants, which can help migrants to gain skilled employment (i.e. improving 
their outcomes). 

 

3. How will the number of nominations you have requested contribute to your state or territory’s 
goals?  

• They help meet the State’s skills needs and support population growth.   

• Without the SSRMS, South Australia would have a much lesser intake in the skilled stream, and would 
achieve similar to our performance under the skilled independent visa stream, through which the state 
achieved only 3.1% of national permanent additions in 2016-17.  This share could be seen to reflect the 
state’s natural “pulling power”, without any influence from regional settlement or state nomination 
requirements.  With the added restrictions made to the employer sponsored regional visa (the most 
common permanent visa used by South Australian employers), the state will be even more dependent 
on State nomination to meet skill needs. 

• South Australia has both one of the lowest population growth rates and oldest average age populations 
in Australia. The median average age has grown by almost a percentage point over the decade, 
compared with the Australian average growth of 0.4 percentage points. The implications of South 
Australia’s ageing and lower rates of population growth include lower workforce participation rates, 
potential skills shortages (including to support an ageing population), and pressure on the State revenue 
base.  

• Many regional locations are home to some of South Australia’s key export focused sectors including 
food manufacturing, agriculture and mining, with many regional SME’s unable to attract and retain 
workers with the appropriate skills to expand their operations and reach their full potential. Attracting and 
retaining migrants assists with the skills challenges facing South Australia and its regions and can assist 
in rejuvenating our regional economic centres.  

• The remainder of the skills, ranging from those required in high-skill defence sector jobs, to those that 
support the transition to a more creative and entrepreneurially focused economy, as well as some of 
those required to service the ageing local population, will need to be sourced from migration.  
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Policy 

• Increasing use of the 489 visa subclass in recent years as this better retains migrants in regional 
areas (Over 60% of all State nominations in 17-18 were provisional). 

- Various occupations are limited to a 489 visa only, in addition to those stipulated by the 
Commonwealth.  An even greater number of occupations are limited to the 489 visa for those 
applying from offshore. 

- Migrants who have studied or worked interstate must show commitment to SA and can usually 
only access the 489 provisional visa.   

• Encourage temporary migrants to try regional locations to obtain State nomination 

o Migrants working in regional SA for 6 months are eligible for State nomination (instead of 12 
months for metropolitan areas). 

• Reduced state nomination requirements if undertaking business or working in regional SA  

Promotion 

• Promotional information on website 

• Welcome information sessions for new migrants – promote the regions -includes presenter from 
regional SA 

• Working with local councils and Regional Development Authorities to establish programs to welcome 
migrants to regional areas 

• Helping regional employers connect with State nominated migrants when they have job vacancies. 

• Highlighting investment opportunities to high net-worth business migrants via regional showcases in 
specific regional areas of the state, 

• Bringing regional producers and businesses to Adelaide for a trading connection session to connect 
with business migrants, particularly those seeking to export.   

• A dedicated website, SA China Connect, also connects Chinese buyers and investors to South 
Australian businesses, which is particularly relevant to the large proportion of BIIP migrants who are 
Chinese.  The site is available in both English and Mandarin language. 
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