
Brief No.BP03 

1 of 2 

Department of Immigration and Border Protection 
Supplementary Estimates – October 2016 

 
BACK POCKET BRIEF 

SE2016-BP03 - Drug and Alcohol Management Program 

Key Statistics 

Item/place/KPI 2013/2014*** 2014/15 2015/16  1/7/16 – 
30/09/16 

5/2/16 – 
30/9/16** 

Total Drug and 
Alcohol Tests (incl. 
targeted tests) 

1675 1691 3517 688 2907 

All Positive Drug 
Tests 

Data not available 12 15 4 11 

All Positive 
Alcohol Tests 

Data not available Nil 2 1 2 

All Targeted 
Testing 

Data not available Data not available 29  (5 hair) 5 16  (3 hair) 

All Positive 
targeted tests 

Data not available Data not available 5  (2 hair) 4 (0 hair) 7 (0 hair) 

*From Beginning of financial year to end of Statistics reporting date for Additional Estimates 
**From Previous Hearing to end of Statistics reporting date for Additional Estimates 
***To reflect figures predominately from 8 Sept 2013 Post election  
 
Key Talking Points 
 

 All Department of Immigration and Border Protection (DIBP) workers have been covered by 

the Drug and Alcohol policy since 1 July 2015.  

 The Australian Border Force Act 2015 empowers authorised officers to direct workers to 

present for drug and alcohol tests. The Australian Border Force (Drug and Alcohol Tests) Rule 

2015 stipulates the standards that the testing must meet. 

 Random testing is based on a breath sample for alcohol and a urine sample for prohibited drugs. 

 The testing of workers has identified 22 positive results since 1 July 2015: 

 16 for cannabis, which includes 5 positive targeted tests, 

 3 for cocaine, all of which were targeted tests, and  

 3 for alcohol, 2 of which were targeted tests. 

 This result confirms that less than 0.5 per cent of tests undertaken since integration were 

positive, and that workers whose actions impact the integrity and reputation of the Department 

can be identified through the testing  process. 

 






